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JOB DESCRIPTION FOR INTERIM PASTOR 
 
Lafayette Avenue Presbyterian Church (LAPC) is seeking a dynamic, high-energy, full-time Interim Pastor 
to lead the church during its search for a permanent pastor.    
 
About LAPC: 
LAPC is a dynamic, multiracial, multicultural, intergenerational church that was founded by abolitionists 
and continues to be at the forefront of social justice. Our vision for ministry is to live the gospel by 
cultivating a welcoming and supportive church home for our diverse community through our ministries 
of worship, music and art, social justice, Christian education and support of community organizations. 
 
LAPC’s worship ministry centers on our Sunday service, which features engaging sermons, community 
prayer and music.  LAPC pivoted to offering virtual services during the pandemic, continuing to grow by 
attracting new members of its worship community from a broader geographic base.  Services may shift 
to a dual in-person and virtual model later in the year.   
 
Our music and arts ministry is anchored by our talented traditional choir and gospel ensemble. The 
church sponsors jazz vespers services and hosts a variety of concerts and social functions. 
 
The social justice ministry draws from the church’s rich history of advocacy, which began with support of 
abolition and women’s rights. Recent initiatives include founding a mutual aid network, partnering with 
COVID Bailout NYC, the Poor People’s Campaign, and New Sanctuary Coalition, and assisting asylum 
seekers. The Church is located inside a vibrant and changing community and continues to testify to 
urgent matters of our times such as criminal justice reform and the #Black Lives Matter movement. LAPC 
is a “More Light” Church and welcomes LGBTQIA+ members and celebrates diversity in all its forms. 
 
Our Christian education ministry includes adult Bible Study, confirmation classes and a children’s Sunday 
school focused on teaching God’s love. 
 
Finally, we minister to our vibrant community by providing support and meeting space for a variety of 
local organizations. 
 
As we strive to live out our mission, we are mindful that Christian values are the foundation for all of our 
activities and goals. 
 
About the Interim Pastor Position: 
Responsibilities of the Interim Pastor include: 
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1. Organizing and leading worship services (Sundays and designated additional services) including 
preparation of bulletin texts, proclamation of the word, administration of sacraments, and preaching 
inspirational sermons.   
 
2. Moderating Session meetings and congregational meetings. 
 
3. Providing support and guidance as appropriate to the church’s mission review committee and 
PNC, and helping the congregation prepare to welcome the leadership of a new pastor. 
 
4. Providing pastoral care, as needed (e.g. weddings, baptisms, counseling, outreach to ill and 
infirm, etc.). 
 
5. Working with the Session and its committees, Deacons, and church leaders to support the 
church’s ministries. 
 
6. Supporting Christian Education and Worship for our children, confirmation class and adult 
education class.  
 
7. Supporting the church’s stewardship plan and Capital Campaign activities. 
 
8. Managing the church staff, which currently consists of a full-time office assistant and a part-time 
Director of Music, and other church service providers, which currently includes a cleaning service and an 
AV team that assists with taping and preparing of virtual services. 
 
9. Managing (with the Session) relationships with the church's tenants, including a theater 
company, a pre-school playgroup, and other organizations whose missions are compatible with the 
mission of the church and who occupy space in the building under written “shared occupancy 
agreements.”  
 
10. Managing (with the Session) relationships with the Presbytery, ministry partnerships, church 
neighbors and community organizations. 
 
11. When the church re-opens, being available for special meetings and community events held at 
the church or arrange for coverage with other staff and Elders. 
 
12. Help the congregation complete the five developmental tasks of interim ministry (see note 
below for more detail). 
 
Qualifications: 
A candidate for Interim Pastor must be ordained in the Presbyterian Church (U.S.A.) as a Minister of the 
Word and Sacrament (Teaching Elder), and must be thoroughly familiar with the polity of the 
Presbyterian Church (U.S.A.).  The candidate should be able to write and deliver strong and intellectually 
challenging sermons.  Ideal candidate is a motivated self-starter with excellent leadership, 
communication, organizational and problem-solving skills.  Supervisory and administrative experience, 
technological facility and effective team management skills are a plus.  
 
 
Note:  Below is a description of the five developmental tasks of interim ministry.   
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The major agenda of an interim ministry period centers on five developmental tasks first spelled out by 
Loren Mead in a monograph entitled The Developmental Tasks of the Congregation in Search of a Pastor 
and then elaborated on in his book Critical Moment of Ministry: A Change of Pastors.   
  

1. Coming to Terms with History     

It is important for congregations to know their history so that they can appreciate their heritage and at 
the same time be aware of the issues and concerns that need to be resolved in order to move freely into 
the future.     

2. Discovering a New Identity 

Identity is the task of understanding "who we are now in our present context and what it is we 
understand God is calling us to be." It is the task of developing the vision to which a congregation is 
being called.     

3. Shifts of Power/Leadership Changes     

In most congregations over a period of time the leadership begins to take on much of the style and 
values of the previous pastor. When that pastor leaves, there is often a time when persons who have 
been in leadership rethink their commitment and determine whether or not they want to continue in 
leadership positions. Other persons often find the interim time an opportunity to take leadership roles. 
This is an opportune time to empower those who are out of power and to welcome leadership gifts from 
all parts of the congregation.    

4. Rethinking Denominational Linkages    

Congregations often are not aware of the support and resources they receive from their middle 
judicatory and national denominational structures. That relationship is normally more visible while the 
structures of the church beyond the congregation are engaged in working with the congregation in 
moving through the interim period and seeking to find the right pastor to call. The transition time helps 
raise the awareness of a congregation to its denominational heritage, ministries and resources.   

5. Commitment to New Leadership and to a New Future     

When a congregation has developed a shared vision of its future and has sought to call a pastor to help 
lead it in moving into that future, there will probably be a new commitment both to that new leader and 
to that new future.   


